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SUMMIT SEEKS TO FIND POSITIVE SOLUTIONS TO 
ENGAGE POLICE AND COMMUNITY INTERACTION. 
Louisville, Kentucky  |  August 2021

Be More Positive 
“Mother of the Year 2021”

Officer Amber Ross

“I’m going to do something; I 
am going to be a part of the 

solution weather you  are  
with me or  not.”

Pleasure Ridge Park High 
School Student Christopher 

James Stafford.

Be More Positive 
“Father of the Year 2021”

Deputy Jeremy Burrell

Shively City Councilman 
Chester Burrell and Vine 

Grove City Council woman 
Selena Hudson looks on.
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A History with the Police Athletic League
Be More Positive’s history with the police started in 1999 
when, founder and comedian Larry “Coop” D. Veal, was 
hired to partner with the State of Florida’s Police Athletic 
Program for their Annual Youth Leadership Conference 
held at Disney World, Orlando. That partnership continued 
for almost ten years and even led to training workshops at 
the National Conferences.

What makes these collaborations special is Larry’s ability 
to provide humor in his interactions, his compassion as a 
former Juvenile Probation officer, and his ability to listen 
to what the community, youth,  and the police suggest is 
needed, then take the risk to make it happen.

On July 17, 2021 a group of community leaders, activists, 
elected officials, law enforcement officers and business 
leaders came together for a Summit to encourage and 
explore solutions for a positive change. The Summit was 
brought together by the Atlanta based company “Be More 
Positive.” With Louisville being one of many cities where  
police and community challenges have exploded lately, Be 
More Positive, has chosen to be a part of the change they’d 
like to see. Louisville is also a city where several Be More 
Positive officers and affiliates of the company reside. “Some 
of the most intelligent and innovative people I know reside 
here in Louisville. It was a no-brainer to start in Louisville and 
we hope that it will also be here where others will join us 
and assist in forming a “Ground-zero” team of leaders that 
will take this idea to other cities.”We have devised a formula 
that is designed to bring about real solutions. Our first step is 
to ensure that no blaming, finger pointing, political rhetoric  
or name calling is included. They have utilized the 
acronym PRICE to break down the panels of discussions. 
Each letter represents a topic for discussion, PRICE the 
overall message for that word is to enable everyone to be 
aware that if the community and police fail to come together 
positively there will unfortunately continue to be a “price” 
we and our families will have to pay. We do not want that 
price to be one that our children and children’s children will 
suffer from due to our inactivity.



 Larry D. Veal, Sr. 
CEO and Founder, 

Be More Positive, USA.

A Day of Positive Engagement

Why Be More Positive?
For starters BMP is not a big company, not a popular or famous company and we 
definitely are not a rich one. But one thing we are is brave and courageous. 

We are brave enough to do as  Mahatma Ghandi said ”Be the change we want to see.”  
One of my biggest dreams is to get people , companies, and organizations to join us as 
we seek to help make our country better, safer, and a happier place to live.  We clearly 
understand that crime and violence are preventable, they are not natural disasters.
We are not trying to compete, out-do, or take-over anything or anyone’s other programs. 
We simply want to ignite truly positive and effective ideas and seek to garner support 
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for them. Someone once asked me , why name  the company “Be More Positive?” I responded by saying because “Be 
More Negative” has already been taken, we see examples of it  everyday..

“Same Skin, Different Color”

Officer Bacon spoke about an incident that disturbed him as a 
child while growing up in Louisville. It involved the police chasing 
a black guy, grabbing him, then beating him. Terry stated that 
he could not understand why it happened and was afraid that 
it could one day happen to him because of the color of his skin. 
“Being mistreated because of the color of your skin didn’t make 
sense to me. We all have the same skin, just different color.”

Later as a student at the University of Louisville he was targeted 
for no reason and placed in a line-up.  
After this he decided he wanted to be a part of the solution so 
he joined the military, then corrections, and in 1990 became an 
officer on the streets.  

Mr. Bacon’s powerful message concluded with pointers such as:
For officers, don’t let the badge make you, you make the badge. 
Make it mean something. Something that will show that we all 
are one race, under God and should be treated with respect. He 
indicated that change doesn’t happen over night, however, it can 
happen right now starting with you.

Summit Speaker,  Terry 
Bacon,  Former Assistant 
Police Commander, Owner of 
Shield Protection Agency.
(Police Officer 30+ years)



Suggested solutions:

A few of today’s Questions:

• We should spend more time 
showing people on how to be a 
part of the solution.

• Encourage good officers to mentor 
those with bad records.

• Technology to make traffic stops 
safer.

• Hire more police from diverse  
communities.

• Increase sensitivity training.
• Neighborhoods should have more 

mediation  and crime prevention 

programs to be run by residents.
• Invest in more mentoring programs 

for youth that provide incentives.
• Cultural Diversity programs and 

projects
• Services to help convicted felons 

get jobs and education.
• Family enrichment and parent 

support initiatives
• Homeless support and prevention 

efforts

• How do we make Community 
Policing a practical reality?

• What will it take to get the police to 
look at us as individuals.

• “How can we get us black people to 
love ourselves first?”

• Why do you have to be twenty-one 
to join the police, but not twenty-
one to go to jail?

• Why do  they spend  so much 
money & time in  solving a crime , 
but very little to prevent one.

• One of the best speeches I have ever heard at one of our summits was 
shared at this Louisville Summit. It was presented by Attorney Radio 
Personality Ms. Nichole Taylor Compton. Her message broke down the 
real reason and perspective as to why we were there. She  opened by 
saying the P in PRICE should stand for “perspective.” Understanding that 
on this day of the Summit there was a bigger event taking place a few 
miles away in downtown Louisville and many community leaders and 
others went there due to potential grants being allocated.

•  She spoke about the Bible story of Gideon’s Army (Judges Chapter 6). 
Even though they started with thirty-two thousand , they ended with 
three hundred men.  Eventually, that was all that was needed to win the 
victory. “It doesn’t matter how many are here just know that the ones 
who need to be here are here. We  must have faith in the process and 
take action. Let us not just talk and make suggestions . The smaller army 
won for three reasons they had faith, they trusted the process and they 
took action.”

 “Summit Leaders   
share Words of 

Wisdom”

POLICE

RECRUITMENT

IMAGE

COMMUNITY

ENGAGEMENT

 Panel  Discussions 
“P.R.I.C.E.”
THEME of the Summit
The theme was centered on the 
acronym “P.R.I.C.E.” which stands 
for Police, Recruitment, Image, 
Community and  Engagement.’ Each 
five panels answered pre-written 
questions from area residents and 
students from local communities 
and schools.
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 “Trust the process, Gideon’s Army”
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“ To say white police officers should 
not be working in black neighborhoods 
is counterintuitive to what we should 
be looking for and that’s opportunity 
and representation.” However, there 
should be Cultural Competency.”

-Whitley Yates, Director of  Diversity & Engagement, 
Indiana Republican Party

“Louisville is a very authentic and 
welcoming community and even 
though my job requires me to do 
something I love ,that is to sell this city 
to the world, I am not being paid to be 
here today. I am here because I really 

“God give us wisdom & strategy 
to heal our city. We ask for favor 
with Government officials and that 
resources will be opened up to us to do 
Your will”
-Associate Pastor  Keith Dorsey

“A lot of the behavioral challenges we 
see everyday is a result of the way 
people’s character is molded. We have 
to go back to family enrichment and 
education.”
- R. D. Burrell

“ I took this position so that I could be 
a part of the solution and I enjoy every 
minute.”
Jefferson County Sheriff’s Department 
-Officer Jeremy Burrell

“We have to meet our young black 
males where they are and let them 
know that we are here for them , 
unconditionally.”
Ricky Owens – Youth Service Center 
Coordinator TJ Middle School

Special Thanks “Living positively & happier is a reality.”
Let’s keep the conversations going and solutions growing. 

• Louisville Police 
Department

• Jefferson County Sheriffs 
Office

• Shield Protection Agency
• Youth Build, Louisville
• Evangel World Prayer 

Center
• Shively City Councilman, 

Chester- Burrell
• Ms. Amber Ross
• Mr. Jeremy Burrell
• Ms. Salena Hudson, City- 

Councilwoman, Vine 
Grove, KY

• Louisville Tourism
• Ms. Whitley Yates, 

Indiana G.O.P 
Department of Diversity 
& Engagement

• Ms. Sha Tichenor, State 
Farm Insurance

• Ms. Nichole Taylor 
Compton, Attorney/
Speaker

• Mr. R.D. Burrell
• Mr. Terry Bacon
• Ricky Owens
• Mr. Ed Lawson
• Mr. Gary  Pernice, 

Attorney
• Mr. Rick Howard
• Black Heart Conservative 

Radio 
• Associate Pastor Keith 

Dorsey
• Ricky Owens- Youth 

Service Coordinator

Be More Positive is a private company created to introduce 
and implement programs, summits, focus groups, speeches  
and trainings designed to introduce solution driven idea, 
products, and services to make our communities, schools, 
and families safer.  
We administer services to schools, businesses, colleges,  and 
organizations. We are always looking for like-minded people 
who can see the bigger picture when it comes to breaking 
generational curses and triumphing over tragedies. 

LET’S MAKE YOUR CITY NEXT!
www.bemorepositiveusa.com

Indianapolis Atlanta

want to be a part of positive change and solution”
- Mrs. Cinnamon Jawor, Louisville Tourism.


